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Contact Informa1on: NAICS Codes: 
Darrel Sandall, PhD 541612 Human Resources Consul4ng Services 
Chief ExecuGve Officer 541611 Administra4ve Management and General 
info@integramanagementassociates.com  Management Consul4ng Services 
hRp://www.integramanagementassociates.com 541613 Marke4ng Consul4ng Services 
 541614 Process, Physical Distribu4on, and Logis4cs 
Cer$fied SBA Small Business serving the US & beyond!  Consul4ng Services 

Integra Management Associates & its 
principles have over 50 years of success 
delivering services to federal, state, and 
local government clients.  Addi;onally, we 
serve for-profit and not-for-profit private 
sector organiza;ons. 
 
Our core values over the decades have 
included Integrity, Ethics, Honesty, 
Accountability, and Excellence, while 
developing high-quality, long-term client-
centric rela;onships.  It’s not uncommon 
for us to partner with clients for over a 
decade.  That length of rela;onship is rare 
in the consul;ng world and demonstrates 
our professionalism and the value we 
provide our clients. 

Core Competencies and Areas of Specializa1on: 

Past Performance: Successful contract compleGon 
for the: 
• U.S. Navy 
• U.S. Marine Corps 
• U.S. Army 
• Canadian Combined Armed Forces 
• Federal AviaGon AdministraGon 
• U.S. Department of Agriculture 
• European Union 
• States of Texas, Oklahoma, Arkansas 
• Minnesota State Colleges and University System 
• Lee County (Florida) School District 
• Many private sector clients 

Differen1ators: We are naGonally recognized 
experts in all aspects of Human Capital 
Management, having pioneered uGlizing the 
Internet as a real-Gme data collecGon plaaorm for 
human capital data in 1999, including more than a 
dozen US and InternaGonal patents.  We have 
almost 30 years’ experience linking to and 
enhancing the OccupaGonal InformaGon Network 
(USDoL) and other taxonomies and ontologies.  If 
the effort revolves around the work, the worker, or 
the workplace, we can do it.  Most recently we 
have moved deeply into arGficial intelligence and 
its impact on the work and workplace of the 21st 
Century. 

• Ar#ficial Intelligence 
• Job analysis 
• Competency modeling 
• Employee & Execu#ve 

selec#on and assessment 
• Organiza#onal 

development 
• Project and program 

management 
• Survey research and 

administra#on 
• Sta#s#cal analysis 
• Compensa#on analysis 
• Human resources 
• Knowledge management 
• Organiza#onal assessment 
• Performance management 
• Execu#ve coaching 
• Leadership development 
• Program evalua#on 

• Recruitment 
• Reten#on 
• Strategic planning 
• Succession planning 
• Training design/delivery 
• Curriculum design 
• Opera#onal evalua#ons 
• Business coaching 
• Talent management 
• Assessment centers 
• Organiza#on effec#veness 
• Employee/leadership 

assessment 
• Workforce development 
• Organiza#onal design 
• Virtual collabora#on 
• Training 
• E-learning 
• Evalua#on 
 


